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5:  Honoring Diversity/
Respecting Differences

 
Supplies/Materials: 
• Masking tape
     
Resources/Handouts:    

RM PM HO

Words of  
Wisdom  • •  

The Three 
Sisters

• •

Stereotypes 
Labels 

•

Myths & 
Misconceptions 
Statements

• • •

Myths & 
Misconceptions 
Signs

•

Myths & 
Misconceptions: 
What Does 
Science Say?

• •

Resources • •
        
Preparation:
• Cut out Stereotypes activity 

labels (in RM)
• Make copies of  Myths & 

Misconceptions: What Does 
Science Say? Handout (in RM)

• Make copies of  Myths & 
Misconceptions worksheet

• Hang signs for Myths & 
Misconceptions activity (spaced 
apart, preferably on separate 
walls)

• Display Words of  Wisdom

Purpose:

To recognize common stereotypes and 
prejudices and to describe the negative 
effects they can have on individuals.
 
Stages of  Change Process:

Getting information, knowing who you are 

Learning Objectives:

By the end of  this session, Native STAND 
members will be able to:

1. Define the terms “stereotype” and 
“prejudice”.

2. Identify and correct common myths/
misconceptions, stereotypes and 
prejudices.

3. Describe negative effects of  
stereotypes and prejudices.



 

Native STAND Facilitator’s Manual - Session 5:  Honoring Diversity/Respecting Differences
                   
2

1.  Welcome/Overview
     8-10 minutes, large group lecture, adult co-facilitator

• Review Session 4: Culture & Tradition.
• Answer any questions in the Question Box.
• Introduce today’s session:

◊ Sometimes we make judgments about a person, group or 
thing based on stereotypes.

◊ Ask: What is a stereotype? Responses may include:
 — An idea or judgment about a group or thing that may or 

may not be true or may be only partially true.
 — A mental picture you have of  someone just because 

they belong to a certain group of  people. (For example, 
you might think that all teenagers like a certain kind of  
music. It’s not true, but it probably isn’t hurtful. Still, it’s 
a stereotype.)

◊ A prejudice is a negative or hurtful stereotype. For example, 
if  you believed that all teenagers shoplift, that would 
be hurtful thinking, so it is a prejudice. Someone who is 
prejudiced against a people of  a particular race is a racist.
Everyone has stereotypes and prejudices—some we don’t 
even think about much—but they can affect how we react to 
and treat others.  

• Read today’s WOW

 

2.  Three Sisters
8-10 minutes, large group lecture, adult or teen co-facilitator
• Ask: Does anyone know who or what are “The Three 

Sisters”? (Answer: Corn, beans, squash planted together)
• Ask: Who knows the legend of  The Three Sisters?

◊ Iroquois legend has it that they sprouted from the 
body of  Sky Woman’s daughter, granting the gift of  
agriculture to the tribes.

◊ Three sisters, all different in appearance and in 
personality, live together and help each other to grow 
and to be strong.

 — Corn, or maize, is the oldest sister. She stands 
tall in the center and provides a structure for the 
beans to climb, eliminating the need for poles.

 — Squash is the next sister. She grows over the 
mound, protecting her sisters from weeds and  
shades the soil from the sun with her leaves, 

What should it matter if  one bowl is dark and the 
other pale, if  each is of  good design and serves its 

purpose well?
 Hopi

The Three Sisters 
 

An Iroquois legend tells of three sisters who sprouted from the body of Sky Woman's 
daughter, granting the gift of agriculture to the tribes. 
 
The sisters were all different in appearance and in personality. They lived together and 
helped each other grow and be strong. 
 
 
 
 
o Corn, or maize, is the oldest sister. She stands tall in the 

center and provides a structure for the beans to climb, 
eliminating the need for poles. 
 

o Squash is the next sister. She grows over the mound, 
protecting her sisters from weeds and shades the soil 
from the sun with her leaves, keeping it cool and moist. 

 
o Beans are the third sister. She climbs through squash 

and then up the corn stalk to bind all together as she 
reaches for the sun 

 
 
 
 
Each crop also complements the others in nutritional value: 
o Maize is high in calories but relatively low in protein and is missing two critical amino 

acids. 
o Bean, on the other hand, is a rich source of protein, and has an amino acid that 

complements maize. 
o Eating the two crops together provides a complete array of amino acids. 
o Squash is high in calories, vitamins, and minerals and its seeds are good sources of 

protein and oil. 
 
Each of these crops does better when planted together than when planted on their own. 
They each contribute a different characteristics that helps all three of them grow and 
be strong. 
 
The Three Sisters teaches us: 
 
o Everyone has something to offer. 
o Everyone brings something different to the table. 
o There is strength in diversity. 
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◊ Beans are the third sister. She climbs through squash and then up the corn stalk to 
bind all together as she reaches for the sun.

◊ In addition, each crop also complements the others in nutritional value:
 — Maize is high in calories but relatively low in protein and is missing two critical 

amino acids.     
 — Bean, on the other hand, is a rich source of  protein, and has an amino acid that 

complements maize.
 — Eating the two crops together provides a complete array of  amino acids.
 — Squash is high in calories, vitamins, and minerals and its seeds are good 

sources of  protein and oil.
• This session is about honoring diversity and respecting differences . . . why do you 

think we are talking about The Three Sisters?
◊ Each of  these crops does better when planted together than when planted on 

their own.
◊ They each contribute a different characteristics that helps all three of  them grow 

and be strong.
◊ There is strength in diversity.

• When we say “diversity”, what do we mean? Do we only mean race? What about tribe? 
What about sexual orientation? What about learning styles? Athletic abilities?
◊ Everyone brings something different to the table.
◊ Everyone has something to offer.    

3.  Stereotypes Activity1

15-20 minutes (depending on size of  group), large group 
activity, large group discussion, adult co-facilitator 
• Ask students to sit or stand in a circle.
• Randomly tape one of  the stereotype labels on the back 

of  each participant.  (Labels are in RM.)
• Tell students not to read their identity; they are going to 

try to figure it out from how people react to them.
• After everyone has an “identity”, ask students to mingle 

and talk for 5 minutes reading one another’s identities 
and treating each other according to those identities.

• Have all participants sit in a circle (still not looking at their 
identities). Ask each participant:
◊ What is your identity?
◊ Why do you think that is your identity?

• Have the participants check their identities. Then ask:
◊ How did you feel by the way you were treated by the others?
◊ What are the stereotypes linked to your identity?

• Lead discussion by asking: How can stereotypes be limiting and harmful?  (Because 
they represent a group of  things we assume about individuals that may not be true.)

• Summarize:
◊ Everybody has stereotypes and prejudices.
◊ Prejudices get in the way of  really knowing someone.
◊ Drawing conclusions about what someone is like from a first impression or partial 

information is usually wrong, but it happens. 

1  Source: Adapted from Red Cross of  Tulsa Peer Educator Curriculum

SStteerreeoottyyppeess  AAccttiivviittyy  LLaabbeellss  ––  PPgg  11  
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 — Peer educators/leaders have to work to recognize and get rid of  their personal 
prejudices because it keeps them from being able to help others who are 
different from them.

Tips for Facilitating Values Exercises2 

• Even young adolescents may feel personal and family values strongly, and 
discussing these values may bring up strong emotions. Be sure that ground rules 
are understood and in effect.

• Emphasize that individual values differ greatly and that there are no “right” or 
“wrong” answers. Allow open discussion as long as it does not get out of  hand—
allow participants to express, explain, and defend their values. Encourage them to 
uses “I” statements and do not allow any put downs.

• If  an argument over a value-related issue erupts, call time out and ask each side to 
articulate their point of  view. Reiterate that values differ greatly and that it’s OK not 
to see eye-to-eye on everything. You can “agree to disagree”.  Remember that while 
you are monitoring the students to make sure that they are nonjudgmental, you 
as the facilitator must be nonjudgmental as well. Be aware of  your own personal 
values, especially when controversial topics come up. Monitor your comments and 
body language to avoid looking like you support one side over another.

• Support students so they will not feel pressured by the values and opinions of  their 
peers. Make it clear that it is alright to change one’s mind based on new information 
or a new way of  looking at an issue.

• Occasionally, a small minority of  students will express a particular value stance 
in opposition of  the majority of  students. In such a case, it is your responsibility to 
support the minority. Use a verbal comment, touch, or physical proximity to show 
your support, but state clearly that you support the behavior of  standing up for 
one’s values rather than the position itself.

• You may be asked about your own values related to various topics. It is appropriate 
to share some of  your personal values and to discuss the values that you learned 
from your family, held as a young person, or helped you make a positive decision 
about vocational goals, etc. However, it’s best not to share values related to highly 
controversial topics. You are an important figure in the lives of  the students and 
have a tremendous potential for influencing their values and behavior. If  asked 
about a topic like abortion, say something like, “I’m more interested in hearing 
what you believe right now” or “Knowing my position may not help you figure out 
your own”. If  you do share personal values, be clear that the values are right for 
you, but not necessarily right for them.

2  Adapted from Advocates for Youth’s Life Planning Education
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4.  Myths and Misconceptions Activity
25-30 minutes, large group activity, adult co-facilitator 
• Give each student a copy of  the Myths & Misconceptions 

Statements.
• Ask them to read the statements and to circle, “Strongly 

Agree”, “Agree”, “Disagree”, or “Strongly Disagree” for each.
• Tell students to remove the sheet from their PM, wad it up, 

and toss it across the room. Have them throw the wadded 
papers around the room a few times to thoroughly mix them 
up.

• Ask each student to pick up one of  the papers.
• Point out the four signs around the room: “Strongly Agree”, 

“Agree”, “Disagree”, and “Strongly Disagree”.
• As you read the statements below, ask students to stand 

under the sign corresponding to the statement written on the 
paper they have. Remind teens of  the ground rules—that we will respect each others’ 
opinions without put-downs and they should not speculate who has whose paper.  

• Read each of  the following statements aloud, and give students a few minutes to 
distribute themselves. Explain that people have very different perceptions of  the same 
issues. Sometimes perceptions are based on values or someone’s “moral compass”. 
Sometimes they are based on peer pressure or what 
someone thinks is the socially-desirable response to a 
question.

• Explain that for each of  the statements they read there is a 
scientifically-based yes or no answer.

• Read through each statement and ask for a volunteer(s) to 
tell you whether they think the answer is true or false.

• If  there is dissension in the group or no one get it correct, 
refer students to “Myths & Misconceptions:  What Does 
Science Say?” in the PM and ask a volunteer to reach the 
explanation provided aloud to the group.

• Tell students that even through people have different 
opinions on many of  these issues, it’s important to look at the 
scientific evidence.  It’s also important to be respectful of  
other people even if  you do not share the same beliefs.

MMMyytthhss  aanndd  MMiissccoonncceeppttiioonnss    
SSttaatteemmeennttss  

 
1. Both girls and boys can play sports.  
 

Strongly Agree Agree Disagree Strongly Disagree 
  
  

 
2. All overweight people are lazy.  
  

Strongly Agree Agree Disagree Strongly Disagree 
 
 
 
3. All Native people are alcoholics.   
  

Strongly Agree Agree Disagree Strongly Disagree 
 
 
 
4. People choose to be gay/lesbian/bi/transgendered.  
 

Strongly Agree Agree Disagree Strongly Disagree 
 
 
 
5. You can tell if people are gay or lesbian by how they look or talk.  
 

Strongly Agree Agree Disagree Strongly Disagree 
 
 
 
6. Both girls and boys can act, sing, and dance, regardless whether they are 

straight or gay/lesbian.  
 

Strongly Agree Agree Disagree Strongly Disagree 
 
 
 
7. Gays and lesbians are more likely than straight people to be child molesters 

and pedophiles (people who are erotically attracted to children).  
 

Strongly Agree Agree Disagree Strongly Disagree 
 
 
 
 
 

MMyytthhss  aanndd  MMiissccoonncceeppttiioonnss  
 

WWhhaatt  ddooeess  sscciieennccee  ssaayy??  
 
 
1. Both girls and boys can play sports.  
 Yes. Both males and females of all ages can play sports. 
 
2. All overweight or obese people are lazy.  
 No. Many people, both overweight and underweight need to be more physically 

active.  Overweight can be due to genetics, stress, diet, and societal influence. 
 
3. All Native people are alcoholics.   
 No. While alcoholism is a problem in many Native communities, we know that every 

Native person is not an alcoholic. 
 
4. People choose to be gay/lesbian/bi/transgendered.  

No. Science today tells us that sexual orientation is probably caused by a 
combination of genetic, hormonal, and social/environmental influences. Almost all 
GLBTQ people believe that they did NOT choose their sexual orientation. 

 
5. You can tell if people are gay or lesbian by how they look or talk.  

Not always. Only some people fit the stereotypes; that’s what makes them 
stereotypes. Some people who aren’t gay also fit stereotypes about gay people. 
It’s OK for a gay or lesbian person to fit those stereotypes, but many gay and 
lesbian people don’t. 

 
6. Both girls and boys can act, sing, and dance, regardless whether they are straight 

or gay/lesbian.  
Yes. Many boys and girls participate in all kinds of activities.  Activities do not 
determine one’s sexual orientation. 

 
7. Gays and lesbians are more likely than straight people to be child molesters and 

pedophiles (people who are erotically attracted to children).  
No. Gay men and lesbians are usually just as respectful of children and others as 
heterosexuals are. There’s a false stereotype that gay men molest children; most 
child molesters are heterosexual. 

 
8. All teenagers make bad choices and cannot be trusted.  

No. Many teens can and do make good choices all the time. Just as many people 
have preconceptions about young people, others stereotype older individuals. 
Neither form of ageism is right. 

 
9. It’s not a good idea to be friends with a gay/lesbian person because they will try to 

convert you.  
No. Another stereotype is that gay people “recruit” or “come on” to heterosexuals. 
That’s not usually true either. A person would just be setting themselves up for 
rejection if they flirted with someone who clearly wasn’t interested. 

 
 

 
Note:  If  you hear students say things like “That’s so gay!” It’s perfectly appropriate to 
respond by saying something like: “Some people say ‘That’s so gay!’ to mean that they 
don’t like something.  Have you heard that?  What do you think about that ?  It shows 
prejudice and it might hurt people...maybe somebody who’s mom or dad or another 
family member or friend is gay.  We all probably know someone gay, even if  we don’t 
realize it.”
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 Myths & Misconceptions Statements  

1. Both girls and boys can play sports.   

2. All overweight people are lazy.  

3. All Native people are alcoholics.  

4. People choose to be gay/lesbian/bi/transgendered. 

5. You can tell if  people are gay or lesbian by how they look or talk. 

6. Both girls and boys can act, sing, and dance, regardless of  whether they are 
straight or not. 

7. Gays and lesbians are more likely than straight people to be child molesters. 

8. All teenagers make bad choices and cannot be trusted. 

9. It’s not a good idea to be friends with a gay/lesbian person because they will 
try to convert you. 

10. It’s common for teenagers to question their sexual orientation. 

11. If  you have ever had a sexual experience with a person of  the same gender, 
then you are gay/lesbian. 

12. Women who like to have sex are whores or sluts. 

13. All black people like to listen to hip hop and rap. 

14. All Hispanic people eat tortillas. 

15. Many people in wheelchairs or who have other disabilities can still have a 
sex life.  
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5.  Sexual Diversity
10-12 minutes, large group lecture, adult co-facilitator
• Introduce topic:

◊ One of  the stereotypes we just discussed concerns people with different sexual 
orientations—gays, straights, lesbians, bisexuals, people who are transgendered, 
and people who are questioning their sexual orientation. (We sometimes refer to 
this group as “GLBTQ” or “LGBTQ”.)

◊ Today we are going to talk about different attitudes people 
have about people who are GLBTQ and what it takes to work 
with GLBTQ youth as an effective peer educator.

• Your biological sex is the way your body was made. Most 
people’s bodies are male or female. Their chromosomes, their 
brains, their reproductive systems, their skeletons and their 
hormones are either male or female. 

• Your gender identity is who you feel you are on the inside (male, 
female, both, neither, flexible). Your gender expression has to 
do with how you act on the outside (how you walk, talk, sit, or 
dress; whether you’re more masculine, feminine, some of  both, 
etc.). 

• Some people call themselves transgender (or “trans”, “trany”) 
because they feel they were born biologically one sex, but 
emotionally and spiritually another. Other transgender 
people have just never really fit people’s expectations about 
how boys or girls, or men and women, are supposed to act. 
Transgenderism can refer to how people choose to dress and 
appear.  It can also include taking hormones or having surgery 
to change one’s sex organs and apprearance.

• Your sexual orientation has to do with who you mostly find sexually, emotionally, and 
romantically attractive (guys, girls, or both). 
◊ A “gay” man is someone who is physically attracted to other males.
◊ A “lesbian” is a woman who is physically attracted to other females.
◊ “Heterosexuals” are people who are physically attracted to people of  another 

gender – a man who loves a woman or a woman who loves a man.
◊ People are “bisexual” or “bi” if  they are physically attracted to both men and 

women.  Some young people experiment with people of  both sexes, but having a 
sexual experience with a person of  the same (or opposite) gender does not mean 
you are gay (or straight).

• Some people use the term “sexual preference” but the term “sexual orientation” is 
better because “preference” sounds more like it is a choice or not a deep down part 
of  your being that doesn’t change. 
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6.  Native GLBTQ Talk
8-10 minutes, large group lecture, adult co-facilitator
• Many Native Americans both past and present 

(including contemporary Native American 
individuals) identify as gay, lesbian or bisexual, 
transvestites, transsexuals, and transgendered.

• Traditionally, many tribes had multiple gender 
systems (more than two genders), and it was 
understood that there were people who occupied 
a social and spiritual position somewhere 
in between men and women. Many other 
cultures around the world also had or have 
multiple gender societies. Native American 
cultures shared this outlook on humanity that 
acknowledged the value and contributions of  all 
people in a community.

• “Two Spirit ”3 is one term used to refer to a GLBTQ in some tribes. This term implies 
that someone has both male and female aspects within them, not that they are 
physically both male and female (e.g., a hermaphrodite). Ask: Do you know how your 
Tribe refers to GLBTQ?

• Ask: Do you know what the traditional role of  GLBTQ was in your tribe? What is it 
now?

• Ask: Do you think GLBTQ people have the same sexual health risks as straight 
people? Why or why not? Answers may include (if  they don’t, add them):
◊ Less likely to access health care system because of  fear of  being judged, 

discriminated against.
◊ Health care providers are less knowledgeable about same-sex STD transmission 

patterns.
◊ Anal sex is a higher risk activity than other forms of  sexual activity for STD/HIV 

transmission.
• In a later session, we’ll will talk more about the specific risks and health concerns of  

GLBTQ people.

7.  Closing
3-5 minutes, large group lecture, adult co-facilitator
• Answer any questions.
• Point out the GLBTQ Resources in the PM.
• Preview next session:  Goals & Values
• Direct the students’ attention to the Words of  Wisdom  on 

the wall. Ask a volunteer to read the words and to share 
with the group what those words mean to him or her and 
how they relate to today’s session and activities.

• Let students know how well they are doing so far.
• Adjourn.

3   Source:  Addressing Two Spirits Curriculum, National Native American AIDS Prevention Center.

RESOURCES
Advocates for Youth  
http://www.advocatesforyouth.org  
Advocates for Youth helps young people make informed and responsible decisions about 
their reproductive and sexual health.  
 
BiNet USA 
http://www.binetusa.org  
A network of bisexual individuals that promotes a sense of bisexual community, increases 
bisexual visibility, and advocates for bisexuals. 
 
Bisexual Resource Center 
http://www.biresource.org  
A resource directory for individuals who identify as bisexual and their allies. 
 
GLBT National Youth Talkline 
http://www.glnh.org/talkline 
youth@GLBTNationalHelpCenter.org 
Toll-free 1-800-246-PRIDE (1-800-246-7743)—Mon-Fri 1-9 pm PST, Sat 9am to 2pm PST. 
The GLBT National Youth Talkline provides telephone and e-mail peer-counseling, as well as 
factual information and local resources. Telephone volunteers are in their teens and early 
twenties; they speak with teens and young adults up to age 25 about coming-out issues, 
relationship concerns, parent issues, school problems, HIV/AIDS anxiety, and safer-sex 
information. All services are free and confidential. A project of the GLBT National Help 
Center. 
 
Gay, Lesbian, Bisexual and Transgender Peer Help Line 
617-267-9001, toll-free: 888-340-4528  
A youth support and information line staffed by trained GLBTQ volunteers age 25 and under. 
A service of Fenway Health. 
 
Go Ask Alice!  
http://www.goaskalice.columbia.edu 
Provides readers with reliable, accurate, accessible, culturally competent information and a 
range of perspectives so that they can make responsible decisions concerning their health 
and well-being. The site answers questions about relationships; sexuality; sexual health; 
emotional health; fitness; nutrition; alcohol, nicotine, and other drugs; and, general health. A 
project of Columbia University. 
 
Healthy Teen Network 
http://www.healthyteennetwork.org 
LGBTQ web links. 
 
Jump-Start Guide for Gay-Straight Alliances 
http://www.glsen.org/cgi-bin/iowa/all/library/record/2226.html  
Information and resources for GLBTQ students and their straight allies, aimed at making 
school communities safe and accepting of all students. A service of the Gay, Lesbian, 
Straight Education Network (GLSEN). 
 
LAMBDA Community Services 
http://www.lambda.org  
Resources for GLBTQ people and activists, including a Youth OUTreach program designed 
to help GLBTQ youth stand up for their rights, lead safe and healthy lives, and educate 
others. 
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NOTES






